





 


 
ACTON-BOXBOROUGH REGIONAL SCHOOL COMMITTEE (ABRSC) MEETING  


 
Library                                September 15, 2016 
R.J. Grey Junior High School                                  7:00 p.m. Open Meeting 
 


 
AGENDA 


 
1. Chairman’s Introduction (7:00) 


 
2. Statement of Warrant & Approval of Minutes  


2.1. ABRSC Meetings of 9/1/16   
 


3. Public Participation  
 


4. FY17 School Improvement Plans Presentation (7:10) 
4.1. Blanchard Memorial School – Dana Labb 
4.2. Luther Conant School – Damian Sugrue 


 
5. American Federation of State, County & Municipal Employees (AFSCME) Contract Ratification – 


VOTE – Marie Altieri (7:40) 
5.1. AFSCME Custodial andMaintenance Contract Approval Memo 
5.2. Proposed Memorandum of Agreement 


 
6. FY17 Superintendent Goals – VOTE – Glenn Brand (8:00) 


 
7. Master Plan Process Update – Glenn Brand (Presentation at 10/6/16 ABRSC meeting) (8:15) 


7.1. Visioning Workshop on 9/15/16 (oral) 
 


8. Financial Updates– Clare Jeannotte (oral)  (8:25) 
 
9. Discussion of November 2016 Ballot Question - Lifting the Charter School Cap in MA – Mary Brolin 


(8:30) 
9.1. Memo from the Chair – possible VOTE of an ABRSC position statement?  
9.2. Initiative Petition 
9.3. Proposed Resolution Against Lifting the Cap from massteacher.org - for discussion  
9.4. Memo from ABEA President, Karen Sonner  
 


10. Subcommittee Reports (8:40) 
10.1. Budget  – 9/14/16 meeting – Maria Neyland  
10.2. Policy -  9/14/16 meeting – Brigid Bieber 
10.3. Comparative Communities Study – Diane Baum (addendum) 
10.4. Outreach (including PTO Co-chairs) – Kristina Rychlik  


 
11. School Committee Member Reports  (8:50) 


11.1. Acton Leadership Group (ALG) – Amy Krishnamurthy, Paul Murphy  
11.1.1. Meeting minutes 9/1/16 
11.1.2. Three Board Teambuilding Meeting on 9/21/16 at 6PM 


11.2. Boxborough Leadership Forum (BLF) – Mary Brolin 
11.3. Health Insurance Trust (HIT)– Mary Brolin  
11.4. Acton Finance Committee – Deanne O’Sullivan, Amy Krishnamurthy 
11.5. Acton Board of Selectmen – Eileen Zhang, Paul Murphy 







 


11.6. Boxborough Finance Committee- Mary Brolin 
11.7. Boxborough Board of Selectmen – Maria Neyland, Brigid Bieber 
11.8. Minuteman Technical High School (MMT) Update – Diane Baum  


11.8.1. MMT District Ballot Vote – Tuesday, September 20, 2016 from 12 - 8 p.m. at the Jr High (Acton     
registered voters only) and Boxborough Town Hall (Boxborough registered voters only)  


11.8.2. See information on http://www.acton-ma.gov/, http://www.boxborough-ma.gov/ and 
http://www.minuteman.org/  


11.8.3. ABRSC statement voted 9/1/16 
 
12. Superintendent’s Report/Updates – Glenn Brand (9:00) 


12.1. Family Learning Series: The Science of Sleep – Kirsty Kerin, PhD, Monday, September 16, 2016 
at 7:00 p.m. ABRHS Auditorium 


12.2. ABRHS Field Trip to Quebec – date change from 4/15/17 – 4/18/17 to 4/17/17 – 4/20/17 (oral) 
12.3. ABRSD Nature Play Spaces Grand Opening! Friday, September 23, 2016 at 11:00 a.m. at the 


Conant School (This celebration includes the Nature Play Spaces at Parker Damon Building, 
Douglas & Gates Schools.) 


 
13. FOR YOUR INFORMATION (9:10) 


 
13.1. Monthly Enrollment, 9/1/16 
13.2. “School Finance Topics Update” at Acton Finance Committee on 8/9/16, Clare Jeannotte  
13.3. “Expanding our Notion of Success” - Challenge Success Update, September 2016 


 
14. Adjourn  (9:15) 


 
 
NEXT MEETINGS:  
 
October 6 – ABRSC Meeting at 7:00 p.m. in the Jr High Library (packet posted September 30) 


This meeting will begin with a “Final District Master Plan Options” presentation by Dore & 
Whittier (approximately 7:00 – 8:00), followed by regular ABRSC meeting business. 
 


October 20 - ABRSC Meeting at 7:00 p.m. in the Jr High Library (packet posted October 14) 
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SCHOOL IMPROVEMENT PLAN
Outcomes of 2015‐ 2016
Goals for 2016‐2017


Acton-Boxborough Regional School District


Presented By: Blanchard Memorial School Council
September 15, 2016


BMS School Council


Name Role     Year of Term 


Dana Labb Principal, Chair
Karen Tower Assistant Principal Ad Hoc


Kirsty Kerin Parent, Secretary 2017 (3‐year term)
Jennette Kollman Parent 2017 (2‐year term)
Claudine Lesk Parent 2017 (2‐year term)
Tessa McKinley Parent 2016 (2‐year term)


Maribeth Higgins Faculty 2016 (2‐year term)
Connie Long Faculty 2018 (3‐year term)
Patricia Harrison Faculty 2016 (2‐year term)


Mary Pavlik Community, Co‐Chair Appointed
John Fallon Community Appointed
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Agenda


• Review of 2015 ‐ 2016


• Goals for 2016 ‐ 2017


– Social Emotional Health


– English Language Arts


– Mathematics


• Next Steps / Q&A


3


OUTCOMES FOR 2015‐2016
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2015‐2016 Goal 1: 
Social Emotional Health


Successes: 


• Assessed and evaluated the Social/Emotional Health (SEH) 
and Well‐Being of students, staff, and families in order to:


– Understand the needs of our school and greater 
community.


– Raise awareness of SEH issues and their impact on 
learning, including surveys by Tufts, Youth Risk 
Assessment, and others. 


• The School Council completed assessments of several 
programs and decided on a hybrid model for SEH customized 
to the needs of our students, staff and families.


5


2015 – 2016: Tufts University Student 
Survey Data Overview


*Change was statistically significant
†Means were only calculated for the scores of students who took the survey at both time points


Research Study Goal:  To explore the SEH competencies, character virtues and related 
behaviors among elementary school children. 
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2015 – 2016: 
What’s most important to me in school?


Younger students said…


“To be a good person”  26%


“To have close friends” 26%


“To be a good person”  27%


“To learn new things” 27%


Older students said…


“To be a good person”  28%


“To get good grades” 23%


“To be a good person”  24%


“To learn new things”  24%


“To have close friends” 26%


Fall


Spring


(Most frequently selected items)


Note: Other options included: To be liked by the teacher; to be friends with the “popular” kids


2015‐2016 Goal 2: 
English Language Arts


Successes:


• Literacy achievement analyzed.


• Progress monitoring of Tier II and Tier III students for MTSS.


• Developed an effective data progress monitoring system to assess 
student achievement.


• Teachers aligned the curriculum with the Common Core Standard 
and developed consistent curriculum and objectives for classroom 
instruction and intervention programming.  


• Educators were exposed to professional development to maximize 
high‐impact learning instruction and assessment.


• Developed a leveled library to help teachers with instruction during 
guided reading and MTSS intervention groups. 
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2015‐2016 Goal 3: 
Mathematics


Successes:


• Continued year two implementation of the Houghton Mifflin Math In Focus (MIF) program for 
grades K‐6.


• Teachers: 


– clarified the shortcomings of the Math In Focus (MIF) program assessments


– researched additional resources to align instruction with Common Core.


– supplemented instruction with additional materials .


– created their own meaningful assessments, including the district math assessment, to 
overcome the shortcomings.


• Shifted the culture of math at Blanchard: 


– Math In Focus did not align with Common Core or the developmental needs of the students. 


– Teachers focused specifically on what individual students needed in every standard taught. 


• Heather Haines tested individual students to assess needs using written and verbal modes, 
provided assistance in accessing differentiated resources and identified ways in which to 
implement instruction in an individualized manner. 
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GOALS FOR 2016‐2017
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11


• To assess and evaluate the 
Social/Emotional Health (SEH) 
and Well‐Being of:


• Students 
• Staff
• Families


• To understand the needs of our 
school and greater community.


• To raise awareness of SEH 
issues and their impact on 
learning.


2016‐2017 Goal 1:
Social Emotional Health (Ongoing)


2016‐2017 Goal 2:
English Language Arts (Ongoing)


• To focus on the implementation of 
standardized writing assessments.


• To establish a consistent vertical 
alignment on rubrics throughout 
the grades in all genres.


• Increase access to training on SRSD
rubrics.


12
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2016‐2017 Goal 3: 
Mathematics (Ongoing)


• Continue implementation of the 
Houghton Mifflin Math In Focus 
(MIF) program for grades K ‐6.


• Solidify the beginning of year 
(BOY), middle of year (MOY), and 
end of year (EOY) assessments in 
mathematics for every grade. 


• Evaluate the effectiveness of the 
MIF program. 


13


Summary


• Success in 2015 ‐ 2016 in all three goals.


• Progress ongoing for 2016 – 2017.


• Possible future goals may include:
– Schedule


– Workload & Homework


– Parent Communication & Outreach


14
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Questions?


15
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Conant School 
School Improvement Plan


2016-2017


Council Members
 Abigail Dressler (ad hoc member)


 Damian Sugrue Principal


 Andrea Keenan Parent


 Michelle Brown-Droese Parent


 Ranjini Reddy Parent


 Christina Pharo Parent


 Kimberly Macey Teacher


 Jana Bardsley Teacher
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Goal 1: Community Building
• Goal: Increase staff/student interactions


• Responsible Parties: Administrators, teachers, staff


• In 2015 – 2016 many staff members were assigned “smile 
buddies” who were students identified as those who need 
some extra attention


• Staff members made connections with these students at the 
beginning of the year 


• Many staff members stated they saw positive changes in 
student confidence and social skills throughout the year 


3


Goal One Strategies
 Continue to facilitate weekly lunch meetings with small groups of students 


and the principal and assistant principal


 Hold weekly meetings with the guidance counselor, school psychologist, 
nurse, and administrative team to actively monitor students who are under 
extra stress or in crisis


 In order to increase the level and variety of staff/student interactions, assign 
staff from across the school (teachers, janitors, kitchen and office staff) to 
certain students to be their “Smile Buddy” 


 Continue to hold short “Community” meetings with students and staff at 
each grade level


 Continue to hold  “Bus Community” meetings to support positive 
staff/student interactions


 Expand the Tufts AIMS Buddy project, which was piloted during the 2015‐
2016 school year, into a school‐wide social curriculum, taught consistently in 
every classroom


4
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Goal One: Anticipated Outcomes
Outcomes:


• Develop a stronger community where more students 
feel safe enough to seek help with issues that affect 
them


5


Goal Two: Community Building
 Goal: Increase PTO membership, involvement and 


volunteering


 Responsible Parties: PTO officers, Administrators, 
teachers, parents


 The PTO needs more people to participate in organizing 
activities


 The PTO would like more families to support them 
financially


 The PTO has made some strides in this area but are not 
where they want to be in order to support the school in the 
manner they would like


6
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Goal Two Strategies
 Increase the number of informational parent evenings 


with speakers or meetings on topics like K-1 transitions, 
parenting issues, etc.


 Provide PTO updates during monthly staff meetings


 Support the PTO’s transition to a team-based 
leadership model
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Goal Two: Anticipated Outcomes
 More volunteers for PTO events


 Increased revenue from direct appeal and events


 More and different officers in the PTO organization
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Goal Three: Student Growth
 Goal: Implement the new science standards in 


all grade levels


 Responsible Parties: Administrators, Teachers, 
Staff, Curriculum Specialist


 New frameworks for science have been 
published.


 Teachers must implement the new standards 
and eliminate concepts no longer required of 
their grade level


9


Goal Three: Strategies
 Teachers will work in grade level teams to support the 


implementation of new science frameworks


 Some Professional Learning time will be devoted to sharing 
student work and identifying best practices


 A portion of each faculty meeting will be designated for 
teachers to share their successes 


 The administrative team will encourage teachers to observe 
one another teach science


 General education and special education teachers who wish 
to collaboratively teach science will be supported and 
encouraged
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Goal Three: Anticipated 
Outcomes


 Full and successful implementation of all new science 
frameworks
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Our School District’s Mission is to prepare all students to attain their full potential as life‐long learners, 
critical thinkers, and productive citizens of our diverse community and global society. 


Acton‐Boxborough Regional School Committee 
16 Charter Road 
Acton, MA  01720 


978‐264‐4700 ext  3206 
www.abschools.org 


 
Mary Brolin 
Chairperson 


 
 
TO:  Acton-Boxborough Regional School Committee Members 


FROM: Mary Brolin, Chairperson 


DATE:  8/26/16 


RE:   Information Regarding MA Ballot Question #2 for 11/8/16 Election 


 


This ballot question would authorize the approval of up to 12 new charter schools or 
enrollment expansions in existing charter schools by the state Board of Elementary and 
Secondary Education per year. In addition to the attached Initiative Petition and 
Proposed Resolution from massteachers.org, here is some background information: 


1. MASC position 


https://www.masc.org/images/news/2015/20151013_MASC_Charter-
Schools_Who-Is-Being-Served_opt.pdf 


2. 2015 Audit/Suzanne Bump -   The report provides an overview of some problems 
with MA charters 


http://aftma.net/2015/01/state-audtior-bump-issues-official-report-charter-schools/ 


3. HARVARD MAGAZINE just came out with this article which provides the 'big 
picture' about why competition via charters/vouchers may be the only way to 
motivate schools to continuously improve now that ESSA has eliminated federal 
control over testing/how to use testing results.   


http://harvardmagazine.com/node/53823 


4. News Article regarding Governor Charlie Baker's position 


http://www.boston.com/news/education/2016/02/12/gov-baker-helps-launch-new-
website-that-fact-checks-charter-
schools?s_campaign=bcom%3Asocialflow%3Atwitter 
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Introduction and Background 
 
The committee selected 9 school districts1 and compared per pupil cost data listed on the 
Massachusetts Department of Elementary and Secondary Education website. We selected 6 
districts with lower per pupil costs and 3 districts with higher per pupil costs. 2 School districts 
included in the study were:  Belmont, Hingham, Reading, Westford, Winchester, Needham, 
Wellesley, Lexington and Wachusett.  
 
 
We reviewed the FY15 Per-Pupil Expenditure data compiled by the Department of Elementary 
and Secondary Education from input provided by Massachusetts school districts.3  FY15 was 
the most recent year for which data were available. While the committee initially examined all 
function codes in the Chart of Accounts of the per pupil expenditure report, we selected 4 areas 
for further review: (1) health insurance/fringe benefits, (2) staffing, (3) transportation and (4) 
athletics and other student activities. These areas were selected because they represented a large 
portion of the FY15 budget or for their potential for cost savings.  The districts selected for this 
study were then contacted via email and asked to provide data on these 4 target areas. Once this 
information was received, we contacted school committee members and district leadership by 
telephone with follow-up questions.  Additional information was obtained from Mr. Roger 
Hatch at DESE. 
 
 
It is a fiscal reality that the state grossly underfunds public schools; the foundation budget is a 
relic that has failed to keep apace of the cost of educating our children. We rely more and more 
on local tax dollars which stresses families and local taxpayers. It is within this context that we 
rise to the challenge year after year of maintaining our high standards and responding to our 
evolving needs. It is the view of the committee that comparative data is a tool that has the 
potential to identify resource allocation models and provide valuable insight into practices that 
best support student learning in a fiscally efficient way.  
 


 
 


 
 
 


                                                 
1With the exception of Lexington, all school districts appear on the September 2015 Update on Comparable Communities Analysis 
by Peter Ashton.  
2For inclusion rationale, see ABRSC Comparative Communities Subcommittee minutes from Tuesday, April 26, 2016.  
3http://www.doe.mass.edu/finance/statistics/ppx.html 
��
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1. Employee Health Insurance 
 
The committee looked at cost-sharing data for health insurance for both active and retired 
employees. In FY15, employee health insurance was the second highest spending category in 
our budget.  Of the $11M we spent on fringe benefits in FY15, $8.5M (77%) went to health 
insurance for active and retired employees4 with a per pupil cost of $1,429.01. Among 9 
comparable districts, Acton-Boxborough ranked 6th lowest for per pupil spending on health 
insurance. 
 
                                         Employer/Employee Contributions (%)  


  
    Active Employees  Retired Employees 


A-B      75/25, 50/50   50/50   
Belmont  75/25    -  
Hingham 50/50    50/50       
Reading        71/29    71/29 
Wachusett 78/22    50/50  
Westford    60/40, 65/35   50/50  
Winchester 75/25    50/50, 70/30, 58.5/41.5  
Needham  -     -        
Wellesley    80/20, 71/29, 60/40, 50/50 50/50  
Lexington -      -        


 
In several towns, percentages for active employees vary by plan. Acton-Boxborough offers 
active employees a 50/50 cost share for BCBS-MH+.  Wellesley offers 80/20 for Fallon, 71/29 
for Tufts, Harvard-Pilgrim and BCBS, and 50/50 for BCBS-PPO (60/40 for employees hired 
after July 1, 2015).  A higher percentage is offered for Fallon to incentivize enrollment because 
Fallon is the least expensive of the plans offered.  In addition, the town of Wellesley offers an 
opt-out payment of $2500 for individuals and $4500 for families if an employee has been in the 
plan for at least 2 years and then chooses to drop out in order to go on a spouse’s plan.  The 
employee receives this opt-out payment for 3 years. 
 
Most towns offer 50/50 to retired employees, the lowest cost share allowed by Massachusetts 
law (MGL 32B).  In Hingham, a number of years ago, retiree insurance for both teachers and 
administrators was 90/10 with GIC.  The town moved those employees back to 50/50 with all 
other town employees and established a trust fund and sliding scale (down to 50/50) for the 
most senior in terms of years-of-service. In Winchester, the 50/50 split is for the PPO plan 
only.  Winchester offers a 70/30 split for employees who retired prior to July 1, 2004 and a 
58.5/41.5 split for employees who retired after July 1, 2004. 


                                                 
4This excludes OPEB.  
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2. Early Retirement Incentive (ERI) & Early Retirement Notification (ERN) 
 


We asked comparable districts if they have an incentive in place for early retirement.  Several 
districts reported that, while they do not have an ERI, they do incentivize early retirement 
notification: 
 


A-B  ERI 
Belmont none 
Hingham ERN 
Reading  none 
Wachusett ERN 
Westford none 
Winchester ERN 


  Needham      - 
Wellesley none 


   Lexington       - 
 
Acton-Boxborough is the only district among our selected comparative communities that 
currently offers an early retirement incentive (ERI). The ERI program, which expires in 2021, 
offers teachers with a minimum of 15 years of service a lump sum which is calculated by 
multiplying the difference between the teacher’s final salary and the B1 salary for that same 
year by a factor of 1.2, 1.0 or 0.9-0.7, depending on age.  There were various iterations of the 
ERN incentive, three of which are described below: 
 


In Hingham, a teacher with 20+ years of service receives 16% of his/her base salary 
when (s)he provides irrevocable, written notice of retirement by June 1st of the year prior 
to the retirement date.  They noted, “We have no evidence that this notification motivates 
any teachers to retire; it may motivate some to let us know a year earlier.” 
 
Wachusett offers a one-time payment of $1000 to each bargaining unit member who 
submits an intent to retire by November 1st and agrees to stay until the end of the school 
year. 


 
Winchester offers sick-time buy-back for teachers with 20+ years of service for all days 
accrued beyond 100 at $25/day when notice of retirement is given prior to December 1st. 
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3. Staffing 
 


We compared per pupil data in 3 staffing areas: 
 Certified Specialists5 (Function Code 2310) & Paraprofessionals/ 


Teaching Assistants (Function Code 8398) 
 


 Curriculum Support in 4 areas:  
o District-level Curriculum Directors with supervisory functions (Function Code 2110) 
o Dept. Heads (non-supervisory) reporting to district leadership (Function Code 2120) 
o Building-based Curriculum Leaders and Dept. Heads (Function Code 2220) 
o Building-based (non-supervisory) personnel:  Curriculum Facilitators, Team Leaders, 


Instructional Coordinators, Dept. Chairs (Function Code 2315) 
 


 Building Leadership (Principal’s Office, Function Code 2210) 
 


 


FINDINGS 
 


Certified Specialists & Paraprofessionals/Teaching Assistants  
Several districts (Acton-Boxborough, Wellesley, Hingham) appear to rely on 
paraprofessionals/classroom assistants over more highly compensated certified specialist 
teachers, resulting in a lower per pupil cost for Function Code 2310 (see chart, below). 
For example, Acton-Boxborough has 25.6 special education students per certified 
specialist teacher in comparison with the median of 15.9 for our comparable communities 
and 6.5 special education students per paraprofessional in comparison with the median of 
7.7.  Winchester reported that they are moving to decrease the number of 
paraprofessionals and introduce more co-teachers (hopefully in a budget-neutral way). 
This initiative was launched in response to a 20% increase in students on education plans 
at the middle and high schools, likely due to increased performance expectations at the 
post elementary level.  The co-teaching model is an attempt to curb pull-out instruction 
and more fully integrate and support diverse learners in a regular education setting at the 
elementary level. 
 
 


 Per pupil costs for Certified Specialists (FC 2310) and Paraprofessionals/Assistants (FC 8398) 
_________________________________________________________________________________________________________             


A-B          Belmont     Hingham     Reading       Wachusett Westford    Winchester    Needham   Wellesley   Lexington  
_________________________________________________________________________________________________________   
FC 2310   245.45 1,129.20     209.38         1,013.33              0  889.81    497.30         1,305.57           66.21        419.43 
FC 8398   830.39    513.57     672.17            580.53        790.47  585.53    474.00             730.05      1,070.79        730.05 


 


                                                 
5Certified Specialists includes certified teachers who provide individualized instruction to students (in-class, pull-out, 1:1 or 
small group) to supplement services delivered by classroom teachers.  Services include Title I Reading Specialists as well as 
reading recovery, academic support and language acquisition services.  
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Curriculum Support 


There is wide variability in curriculum support staffing models among our comparable 
communities.  Belmont employs 3 Elementary Curriculum Specialists at the district level 
(Math & Science, ELA & Social Studies and an Elementary Science Facilitator) as well 
as 4 Department Directors (English, Social Studies, Foreign Language & Science, Health 
& Technology). One individual in their Central Office oversees Curriculum for grades 5-
12.  Hingham has 5 K-12 Department Directors (English, Math, SS, Science, Foreign 
Language) with supervisory duties and who report to the Superintendent; they do not 
teach but rather coordinate curriculum and directly supervise building-based specialists.  
Wachusett employs 2 district-level staff to support professional development and 
teaching in K-8; there is no curriculum support at the building-level. Winchester 
similarly employs no building-based curriculum or coaching support at the elementary 
level. They have 2 full-time Reading Specialists at each of their elementary schools who 
provide direct instruction but no curriculum support. Their middle and high schools have 
Curriculum Directors for grades 6-12 who split their time between teaching and 
curriculum support.  Wellesley employs coaches for math and literacy as well as a Math 
Coordinator (this is in addition to math and literacy interventionists) in 2 of their 7 
elementary schools.  Needham employs 5 Math Coaches for its 5 elementary schools, 
one of whom also holds the title: Head of Elementary Math Department.  


 
 
 


Building Leadership (Assistant Principals) 
The role of the Assistant Principal at the elementary level varied widely among our 
comparative communities. 9 districts reported that they have Assistant Principals at their 
elementary schools, but there was much variability in their roles. In Needham, for 
example, the Assistant Principals in 2 of 5 elementary schools also serve as the Special 
Education Program Coordinators for their school. Wachusett reported that all Assistant 
Principals do “double duty” as Special Education Team Chairs (some also oversee 504s), 
and, at one of their smaller elementary schools, there is no Assistant Principal; instead, 2 
staff members received stipends to perform those duties. Reading has no Assistant 
Principals but offers stipends to teachers who take on some of their duties.  Winchester’s 
Assistant Principals are half-time at 4 of their 5 elementary schools (the other half of the 
time, some function as Reading Specialists); they did hire 1 full-time Assistant Principal 
at an elementary school with a higher number of high needs students.  Belmont does not 
have Assistant Principals at their elementary schools except for 1 school in which 
enrollment exceeded 600 students.  Acton-Boxborough employs full-time Assistant 
Principals in all 6 of its elementary schools. 
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4. In-District Transportation   


 
  


COST DRIVERS:   
 number of pupils transported 
 linear miles traveled per day 
 bus fees 
 contract/leasing costs 


 
         _____________________________________________________________________________________________________ 


             A-B            Belmont      Hingham     Reading     Wachusett   Westford    Winchester    Needham   Wellesley   Lexington  
      _____________________________________________________________________________________________________  


In-district PP          $552.33         $176.38          $379.17          $124.02       $648.98         $492.56         $775.39            $285.01          $350.50      $494.24      
Pupils Transported 5682 (98%)  835 (19%)       3325 (77%)     321 (7%)    6682 (89%)    3999 (77%)   1119 (25%)     1089 (19%)    1272 (25%)  2511 (37%) 
Linear Miles/day    1587                                                                                 2500 
 
FTE in-district        5643            4224                4265               4376          7329              5100               4488               5535                5022             6777         
FTE OOD                  146                91                    60                   83            216                  68                   71                   91                    72                 98    
 
OOD PP                 $6,714.64       $8,928.16       $7,142.85     $8,143.75     $5,022.44      $4,024.89         $1,241.91         $11,288.27      $7,720.40    $5,955.94 
 
Bus Fee                    no              yes       no                 yes             no                  yes                yes                    yes                yes                 yes        
 
In-District                lease          contract             lease              contract       contract        contract        contract                -                   -                    - 
OOD                CASE        LABBB              bids               SEEM         bids              owns             SEEM                  -                  owns          LABBB 
 
 
 


FINDINGS 
 


1. The number of pupils that a district transports significantly impacts per pupil costs. 
Reading, for example, which had the lowest FY15 per pupil cost, transports only about 
7% of students and meets this need with 2 buses, one of which is funded by bus fees; the 
bulk of students are transported by caregivers. Wachusett spends over 5 times that 
amount utilizing 50 buses and covering 155 sq. miles in 5 towns (Paxton, Rutland, 
Sterling, Princeton, Holden) to transport 89% of their students to and from school.  


 
2. The majority of districts reported that they contract out for in-district bus service 


(Belmont, Reading, Wachusett, Westford, Winchester). Two districts lease their buses 
(Hingham, Acton-Boxborough).  Hingham had a full service lease but is moving to 
service their own 22-bus fleet.  Inflated costs resulting from leasing may include buyout 
costs that keep getting rolled into the subsequent lease agreement as occurred in Acton-
Boxborough in FY15; the district has 30 buses and will be accepting bids for a new lease 
in FY18. Buses don’t all come up at once; the district rotates 6 every 3 years.   


 
3. All but 3 comparable districts charge a bus fee.  State legislation permits school districts 


to charge a bus fee to families with children in grades K-6 living within 1.5 miles from  
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school and to all students in grades 7-12 except for student eligible for free or reduced lunch and students 
whose IEPs require it.  According to a recent Boston Globe article, bus fees, a response to recession-era 
budget cuts in the late 2000s, were implemented to protect educational programming, services and teaching 
positions at a time when transportation costs were increasing 2-3% per year.  There are currently 43 school 
districts in Massachusetts out of the 98 surveyed by the Globe who charge a bus fee. Acton-Boxborough, 
which uniquely affords their residents the choice to enroll their children at any one of 6 elementary schools, 
last considered implementing a bus fee in 2003. 


 
 


  Bus Fees for Comparative Communities   
 


       Belmont   $575 (no cap) 
       Lexington $300 (cap: $750) 
       Reading    $450 (no cap) 
       Needham $395 (cap: $800) 
       Wellesley $521 (cap: $1042) 
       Westford $225 (1 student), $450 (2 students), $600 (3+ students) 
       Winchester     $400 (1 student, 1-way; $630 RT), $625 (2 students, 1-way; 


$940 RT), cap: $720 (1-way: $1100 RT) 
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 5. Out-of-District Transportation 


 


Districts appear to be utilizing several models for out-of-district transportation: 
 ownership of their own fleet of vans 
 bidding out for contracts 
 reliance on educational collaboratives 
 or a combination of the above 


 
 
 


FINDINGS 
 
Both Westford and Wellesley own their own fleet of vans and coordinate out-of-district 
transportation in-house.  Westford reported that they contract out but only on an as-needed basis 
and only for a few routes; they do not use collaboratives to transport students though they are a 
member of MSEC (Merrimack Special Education Collaborative).  Hingham and Wachusett 
solicit bids from vendors (every 3 years in Hingham and annually in Wachusett), awarding 
routes to the best value provider. For example, Wachusett uses Village Transportation (3 vans), 
AA Transportation (3 vans) and Van Pool (20 vans). In FY15 Hingham also utilized North 
River Collaborative, though they are not a member town. Districts relying heavily or wholly on 
collaboratives for their out-of-district transportation needs include: Winchester, Reading and 
Acton-Boxborough. For example, Winchester and Reading use the SEEM Collaborative for all 
special education transportation needs.  SEEM owns the contract and bills the districts.6  The 
LABBB Educational Collaborative provides transportation for students in its member towns 
which include Belmont and Lexington.  Students are transported to sites within the 
collaborative; in addition, LABBB bids out on behalf of its member towns to find the best deals 
for transporting non-LABBB pupils to their out-of-district placements. 
 
  


                                                 
6FY16 fees: $225/day (7-10 passenger vehicles), $323/day (29 passenger vehicles), $95/hour for a van monitor.    
Costs for Reading were $672,674 (58 students) and for Winchester about $750,000 (50+ students) 
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6. Athletics and Other Student Activities 
 


We compared per pupil costs for Athletics (Function Code 3510) and Other Student Activities 
(Function Code 3520).  Although a very small portion of school budgets, this area was of 
interest to several committee members.  Many districts have not conducted an analysis of 
Function Code 3520 but reported charging a nominal fee for activities. A comparable 
communities study for user fees was most recently conducted in Acton-Boxborough in 
November 2015 (see appendix).   
 
Below is a comparison of the amounts appropriated versus those covered by revolving funds for 
both COA 3510 and 3520 for FY15: 
 
 
 
             Athletics (3510)    Other Student Activities (3520) 


Appropriated  Revolving  Appropriated  Revolving 
  


A-B  658,349               414,283    131,088                1,492,074  
Belmont  276,511               471,976    97,561                        71,749 
Hingham  584,659              306,202  123,391                      57,666 
Reading   458,587              374,878                       128,268                    257,129 
Wachusett   540,471            225,175                         61,022                          360,394             
Westford     498,265            498,398                       170,544                          467,005 
Winchester   293,654           747,127                       103,498                            39,322 
Needham     478,274           674,576                       234,935                               0       
Wellesley     771,929           531,166                         66,081                          728,125 
Lexington     790,663           456,579                       223,802                               0   
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Additional Sources Consulted 
 


 
Health Care 
 
The Biggest Drivers of Public Employees’ Rising Health Costs  
http://www.governing.com/topics/health-human-services/gov-local-government-health-coverage-costs-
survey.html 
 
Employers Shift More Health Costs to Workers, Survey Finds 
http://www.governing.com/topics/mgmt/khn-health-care-costs-employee-survey.html 
 
Local Government Strategies to Address Rising Health Care Costs. Report of the Center for State and Local 
Government Excellence 
http://slge.org/wp-content/uploads/2014/12/LG-Strategies-to-Address-Rising-Health-Care-Costs1.pdf  
 
The impact of municipal health care reform on school district health insurance spendin.g Sept. 2015 
www.doe.mass.edu/research/reports/2015/09MHCR  
 
 
Transportation 
 
Most school districts can’t put breaks on bus fees. Boston Globe August 20, 2015 
https://www.bostonglobe.com/metro/regionals/south/2015/08/20/school-bus-fees-persist-despite-better-
times/QW8GimGRvV6bYiOYkjlRwM/story.html  
 
School bus fees west of Boston. Boston Globe August 21, 2015 
https://www.bostonglobe.com/metro/regionals/west/2015/08/21/what-school-districts-west-boston-charge-bus-
students/G1YLeKkQ0wLkL67yvlNQxI/story.html  
 
Special Education Transportation Task Force Report 
http://moecnet.org/wp-content/uploads/2009/11/MOEC-SpedTranspRept0809.pdf 
 
 
Previous Acton-Boxborough Regional School Committee Meeting Materials 
 
Report on Transportation Fees Memo from J. Landman to the School Committees, 11/24/03 
 
Comparative Communities User Fees List, Acton-Boxborough Regional School Committee Meeting 11/19/15 
 
Comparative Communities Subcommittee Meeting Minutes, 4/26/16 
 
 
Athletics/Other Student Activities 
 
Massachusetts Public Schools Survey of Fees (as of 7/10/16, but see individual entries for dates), D. & S. 
Hawkins, SuperEdNet 























 


Kirsty will share information about the science of sleep: what happens to our 
brains and bodies while we sleep, the importance of different stages of sleep, 
why our sleep changes as we age, and how sleep affects our immune system, 
growth, learning and memory.  She will explain why it’s difficult for your pre-
teen to fall asleep, and how to overcome this common problem. 


Kirsty has provided media interviews for the Wall Street Journal, NPR, Boston 
Globe, and WBZ News, and commentary and reports to the Federal Drug 
Administration (FDA), the Federal Centre for Medicare and Medicaid Services 
(CMMS), and the Federal Department of Transportation (DoT). 


Kirsty will speak for 45 minutes and is happy to answer questions. 


Questions?    Call ABRSD 978.264.2700 x 3213 


 
 


Acton-Boxborough Regional School District 


2016-2017 Family Learning Series 
 


Supported by the ABRSD, ABRSD PTOs, PTF, and PTSOs,       
AB Special Education Parent Advisory Council, Danny’s Place 


Youth Services and AB United Way 


The Science 
of Sleep 


 
September 21, 2016  


7:00-8:30 PM 
ABRHS Auditorium 


 
 


 
Kirsty Kerin is an AB parent, and 


a scientist in the field of sleep 
medicine, fatigue management, 
and circadian rhythm biology. 


 


   Kirsty Kerin, PhD 







 


Grand Opening 
        ABRSD Nature Play Spaces 


Friday, September 23, 2016 11:00AM 
 Help us celebrate the official opening of our four Nature 


Play Spaces with a ribbon cutting at the Conant School.  
Nature Play Spaces are also located at the Parker Damon Building,  


CT Douglas & Gates 


Join the Celebration! 


Conant School, 80 Taylor Rd., Acton, MA    Questions? 978.264.4700 x 3213 


Generously supported in part by the Acton 
Community Preservation Act Fund, AB PIP 


STEM, and The Acton Garden Club 



















































































 


 


  


Expanding Our Notion of Success 
PDF: Playtime, Downtime, Family Time 


Challenge Success Mantra: We believe that our society has become too focused on grades, test 
scores, and performance, leaving little time for kids to develop the necessary skills to become resilient, 
ethical, and motivated learners. We provide families and schools with the practical, research-based 
tools they need to create a more balanced and academically fulfilling life for kids. After all, success is 
measured over the course of a lifetime, not at the end of a semester. 


 


What is PDF? 


Playtime 


Downtime 


September 2016 


Students need time to do 
not much of anything except 
relax, listen to music, watch 
(limited!) TV, read, sleep, or 
engage in a hobby. 


Family  
Time 


Children and teens need daily 
time with their families.  This 
is one of the most significant 
protective factors. 


Every kid needs  
PDF every day! 


“Our current fast-paced, high-pressure culture works against much of what we  
know about healthy child development… our largely singular focus on academic achievement has 


resulted in a lack of attention to other components of a successful life – the ability to be 
 independent, adaptable, ethical, and engaged critical thinkers.”         


 (Pope, et al. , 2015) 


Playtime, Downtime, 


Family Time: “PDF” 


   


 


 


 


 


 


 


 


 


 
PDF: A handy mnemonic or memory aid to remind us what "every kid needs in 
order to thrive physically, mentally, and academically" and what research has 
deemed as protective factors (Pope, Brown & Mile, 2015). We have 
represented it with this simple graphic. 


 


For children, play IS their 
work.  Play “helps kids 
and teens to solve 
problems, negotiate with 
others, try out new ideas 
and identities, and 
develop self-regulation, 
among other things” 
(Pope, et al., 2015). 
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Challenge Success Corner 


 
 
Videos: 


 


 What Do I Do If My Kids Have Different Interests and I Want to 
Have Family Time? 
http://www.challengesuccess.org/parents/videos/faq-videos/ 


 


 Alliance for Childhood, which promotes policies and practices 
that support children’s development and learning  
http://www.allianceforchildhood.org/ 


 
 


A Few Good Reads: 
 


 The Power of Play: Learning What Comes Naturally by David 
Elkind 


 Scientists Say Child's Play Helps Build A Better Brain by Jon 
Hamilton 


 Child's Play Is About More than Games by Peter Gray and 
Lenore Skenazy 


September  


Stress-Buster Tip 


Transitioning from the 
relaxing days of summer into 
the school year can be 
stressful!  Meditation is one of 
the best ways to combat 
stress and the many health 
issues caused by or made 
worse by stress.  Anyone can 
benefit from some form of 
meditation.  You can meditate 
anywhere and anytime of the 
day!  This website lists some 
of the best meditation apps 
you can download and take 
with you anywhere: 


http://www.healthline.com/h
ealth/mental-health/top-
meditation-iphone-android-
apps#1.  


 


Did You Know…? 
In spring 2016, we administered a 


Challenge Success survey to our 6th – 12th 


graders (nearly 2,900 students), who 


reported the following: 


 29% had 0-40 minutes of free time 


on a typical weekday 


 63% had 1-2 hours of free time on a 


typical weekday 


How can your family carve out 
more time to support your 


students through PDF: Playtime, 
Downtime, and Family Time? 


Family Resources for More Information 






